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 Trade union freedom and the struggle against 
austerity – the two are linked 

 Defending public services, the NHS and 
education, resisting privatisation 

 Collective bargaining and the right to strike 

 The right to picket 

 Defence of human rights and civil liberties 

 Winning mass opposition to the Trade Union 
Bill 
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 Attacks on employment conditions, pay rises 
below inflation, casualisation, including zero 
hours’ contracts, job losses, increasing 
workloads 

 Falling living standards of working people 
since 2008 

 Workers need trade unions as much as ever 

 Benefit cuts causing more poverty, including  
among people in employment 

 Cuts to public services 
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 Links between defence of services and 
defence of jobs 

 BMA junior doctors’ dispute – issues of 
patient safety, working hours and pay 

 Mobilising public support for industrial 
disputes 

 Campaigning to make the links between 
social and industrial issues 

 Social movement trade unionism 
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 The Green Paper on Higher Education 

 Further marketisation and commodification of 
education – metrics, testing and league tables 

 Encouragement for private for-profit 
providers to enter the Higher Education 
sector – quicker route to degree awarding 
powers and university title 

 More rapid exit of providers from the sector 

 Implications for staff and students 
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 Without a right to strike there is collective begging, 
not collective bargaining 

 Employers do not concede pay rises because of 
reasoned arguments or statistics 

 The proposed ballot thresholds are explicitly 
designed to make strike action more difficult 

 Abstentions should not be counted as no votes – 
non-voting can undermine ballots even if a 
majority are in favour 

 Trade unions are still not allowed to use electronic 
voting for elections or industrial action ballots 
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 Workforce of 1000 

 If in a ballot, 499 vote for and 501 abstain, 
industrial action is not lawful. 

 If in a ballot, 251 vote for and 250 vote against, 
industrial action is lawful. 

 This is despite the fact there is more support for 
industrial action in the first than the second ballot! 

 This encourages union members who oppose 
industrial action to abstain, rather than voting 
against. 
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 Fortnight’s notice of action – time for 
employers to organise scab labour 

 Re-balloting every 4 months 

 Use of agency workers as strike breakers 

 Greater detail in the ballot materials about 
exactly what action is being called for 

 Pushing of unions in the direction of local 
bargaining if it is easier to win the 50% 
threshold in local than national ballots 
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 Picketing is about asking workers to respect a 
democratic decision; if they are members of 
the union, they have had a vote.  It is not 
about intimidation. 

 There is employer intimidation of striking 
workers – no regulation of this 

 The Trade Union Bill proposes to make 
picketing more difficult – it attempts to make 
picket organizers police the picket lines  
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 Workers rights are human rights 

 International Labour Organisation 
conventions – rights to collective bargaining 
and to take industrial action 

 Some people will support the right to take 
industrial action, even if not keen to do so 
themselves 

 What sort of unfree society are the Tories 
trying to create?  What are the historical 
comparators?  Franco’s Spain? 
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 Educating and mobilising trade union 
members 

 Defending fundamental democratic 
principles, e.g. the right to strike 

 Addressing workers who do not have a union 
in their workplace (but might like one) 

 Mobilising public opinion – retired trade 
unionists can explain how organised labour 
achieved pensions and other benefits 

 Supporting workers in struggle 
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 House of Lords stage – possibly further 
amendments – the party funding issue 

 Further lobbying and protests – TUC week of 
action – 8-14 February 

 Enactment of the legislation.  How will the 
legislation be used?   

 Implications for internal operation of trade 
unions, getting higher ballot turnouts 

 What happens when unions face legal 
challenges?  Need for solidarity 
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