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UNION MEMBERS STOP PAY CUTS 
 
There is no doubt that without the resolute actions of UCU members at the College, 
the management would have gone ahead with their original plans to cut pay by up 
to 10%.  Many members contacted the Union to say what the proposed pay cuts 
would mean to them - from not being able to afford a family holiday to scaling back 
wedding plans  The stance taken by you has led to the agreement that now 
nobody’s pay would be cut. 
 
But of course we can’t rest on our laurels; we need to continue to build the Union 
to make sure we get decent cost of living pay rises on the pay scales to stop the 
continuing decrease in the value of our pay.   
 
We are going to start planning our priorities for the next few years.  One important 
thing all members can do is persuade any non-union colleagues to join.  The more 
members we have in UCU at the College, the more power we will have. 

 

Want to become involved in 
UCU? 
 

We need UCU reps and health and 
safety reps so that your voice is heard. 
It is of course very important that your 
concerns are raised.  This can be done 
more effectively if more members are 
willing to become reps. Training, 
support and paid time off is available. 
UCU reps help members with 
individual problems and raise issues 
with management. Health and safety 
reps have strong legal rights. For 
training details please see: 
www.ucu.org.uk/training  
 
If you are interested in becoming a rep, 
please contact your UCU Darlington 
College reps: Suzie, Eddy, Dennis or 
Steve. 
sharburn@darlington.ac.uk 
eadam@darlington.ac.uk 
dennismccabe@darlington.ac.uk 
scorner@darlington.ac.uk 
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Could you join UCU for free? 
 
As part of UCU's drive to support 
education workers in FE, from 1 
October 2017 we are offering free 
membership to some staff. 
 
Four years’ free membership applies to 
staff working in further education not on 
lecturing contracts but part of the 
teaching and assessing team such as 
instructor, assessor, trainer, 
teaching assistant, coach. 
 
www.ucu.org.uk/join 
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College Principals write to the Prime Minister to Stress Seriousness of 
Underfunding in FE 
 

The principals and chairs of governors of most FE Institutions in England wrote to the Prime 
Minister to urge her to consider increasing funding levels to Colleges. 
 
In the letter they stress how funding levels per student haven’t increased since 2013 and the 
impact that this is having on students. One of the effects of this is to reduce the number of 
teaching hours available for courses. This has a significant impact on our members both in 
terms of workload and possible redundancies. 
 
We welcome this correspondence as we have seen how jobs have been lost because of falling 
levels of funding in FE. We look forward to working with the Employer to campaign for a positive 
response from the Government. 

JOIN UCU TODAY 
www.ucu.org.uk/join 

 

Tel: 0333 207 0719 
 

If you are not a member of UCU you should join us.  
 
UCU is a trade union and professional association with almost 110,000 members across the UK. 
 
Lecturers, tutors, teachers, learning support, assessors, academic managers, careers and 
library staff can join us and make a difference in their workplaces, as they have here at 
Darlington. Members can get support and representation from full-time UCU officials, backed up 
by legal advice if appropriate. 
 
24/7 support, including counselling on personal and workplace issues, is available through the 
Education Support Partnership. 
 
UCU represents your profession to Government ministers, MPs and professional organisations. 
Campaigns include putting the case for investment in further education. 
 
www.ucu.org.uk/join 
 
 
 
 

Illness and stress at work 

All education institutions have a legal responsibility for the health, welfare and safety of their 
staff. This requires pre-emptive action, such as carrying out risk assessments. 
 

One of your employer's responsibilities is to take preventative steps to guard against any 
long-term negative health implications of your job. This includes paying for regular eye tests 
for visual display unit users, ensuring workstations do not present posture or related health 
risks, and taking appropriate action when health & safety concerns are raised.  
 

Your employer's responsibilities also extend beyond your physical environment. They should 
also ensure that workloads and working hours are such that you do not become at risk of 
stress or stress-related illness. With increasing workloads, stress-related illness is becoming 
increasingly common.  
 

Signs of stress - and this is by no means an exhaustive list - include: physical symptoms, 
such as headaches or rashes; emotional changes, such as over-reaction or sleep problems; 
and behavioural changes, such as substance abuse or high blood pressure. 
 

If left unresolved, prolonged stress can be potentially life-threatening. If you feel you are at 
risk, please see your GP, and approach your branch/local association who will be able to 
support you if necessary in subsequent approaches to management. 
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