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How long have you worked at INTO?

Less than one year?

More than one year, but less than
five years?

More than five years?
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Are there any aspects of working at INTO 
that frustrate you?

Yes

No
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I have no issues with the PMPD process

The way that it was introduced

The link between the PMPD process and Pay (PRP)

That it was not introduced with proper consultation

Because it changes the relationship between staff and management
and discussions over performance

The impact that it has had on the team

The lack of transparency

The way that it was implemented in Newcastle

The way that it was dealt with by INTO Global

Other issues (please specify)

We understand that there have been some frustrations over the 
PMPD process. What issues (if any) do you have about it? Please 

tick all those that apply.


