
 

 

 

 
 

 

  

A BULLETIN FOR MEMBERS WORKING ACROSS education training collective 

 

“1% better than nothing. We all deserve more!” 
 

UCU and UNISON members have been voting on the pay offer for 21/22. This has now been 

paid, including back pay, and you should have had this in your February pay packets. While 

a majority of UCU members voted to accept, this was not the case for UNISON members. 

On matters relating to pay (and many other things) we work closely together. As a result, 

we communicated to Etc that the trade union side have not accepted the offer. We await to 

see whether there will be additional meetings to discuss this further. 

 

While there was a clear majority to accept the offer amongst UCU members, it does not tell 

the whole story. Almost everyone who voted to reject the offer took the time to leave a 

comment. The mood seemed to be summed up by one member who, while voting to accept 

the offer, said: “1% better than nothing. We all deserve more.” 

 

On page two of this newsletter we have reproduced many of the comments we received. 

Thank you to everyone who voted and used the opportunity to express their views and play 

a part in the union. Results are on the next page. 

 

National News 
 

UCU members to be balloted on national pay claim for 2022/23 

 

Members will hopefully have seen the recent communication from the General Secretary. 

The key points of this are here: 

 

 For more than a decade, FE England staff have suffered below inflation pay rises. 

Since 2009 the Association of Colleges recommended pay increases are more than 

35% behind inflation. 

 

 We are currently working with other unions in FE England to finalise our claim for 

2022/23. 

 

 Our pay claim for 2022/23 will be for a 10% increase. Inflation (RPI) is 

currently above 7% and we must seek and increase in FE pay that keeps up with 

inflation and has some catch up from the more than 35% pay cut you have 

suffered. 

 

 We will be asking you to indicate support of our claim in a consultative ballot of 

members starting on 7 March 2022. 
 

 

 

If you know someone who wants to 
join UCU: 

www.join.ucu.org.uk 

  News on PAY     News on PAY   News on PAY            March 2022 

https://www.ucu.org.uk/article/12104/UCUs-new-strategy-for-FE-in-England
http://transforminglives.web.ucu.org.uk/
https://www.ucu.org.uk/join


 

 

 

 

Do you want to find out a bit more about the work of the union and 
what UCU does in the region? 

 
Have a listen to the podcasts that the regional office produces. 

Simply search UCU Northern Region in whatever podcast app you 
use 

 
They are available free to download and listen to on Spotify, Apple 

podcasts, Google podcasts & many more 

UCU Reps 
 

Graham Twiby 
Redcar and Cleveland 

 

Tim Paver 
Stockton 

You can find the Regional Office of UCU via the following: 

ucunorthern.org.uk 

 

 

 

 

 

 

 

UCU MEMBERS 

Please check 
and update 

your personal 

information at  
 

https://my.ucu.
org.uk/ 

 
 

 

If you receive information about new 
starters in your area or department, or if 
you just spot someone who is new, 
approach them and offer to have a coffee 
and a chat about what it's like where you 
work. When you talk to them, tell them 
about UCU's work at ETC and encourage 
them to join. 

 

 

What our members said about the 1% pay offer 
Voting to 

accept 

Voting to 

reject 

72% 28% 
 

In the light of inflation and cost of living rises, gas and electricity increases, this doesn’t match the front 
line work we have done and currently do throughout the pandemic. We have put ourselves and our 
families all at risk some suffering greatly through the close proximity at work and chose to do this 
because we believe in what we do, but the award and thanks in pay is poor in light of this I feel. 

 
It has been 1% for long enough. Energy bills are rising by 50%, interest is rising and this 

percentage is not in proportion. 
 

Why can’t we have a pay rise that reflects the hard work done over the pandemic and more? 
 

I can barely afford the petrol costs to drive to work and the learners are more challenging than 
ever. I am at a crossroads as to why bother in this industry any more as there are no incentives. 

 
We work all over summer, are limited to expensive school holidays and every hour 
of every day is spent doing marking or admin as we teach over and above daily 
due to lack of staff. Pay us better and we may stay. 

 
The wages in FE are pitiful. It’s about time they were in excess of what can be earned in industry. We 

need to attract the best talent into teaching. 
 

The award is way below inflation. 

 

https://ucunorthern.org.uk/
https://twitter.com/UCUNorthern
https://www.facebook.com/UCUNorthern/
https://www.youtube.com/ucunorthern
https://anchor.fm/ucu-northern-region
https://www.instagram.com/ucunorthern/
https://my.ucu.org.uk/
https://my.ucu.org.uk/

